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To All Amazing &
Accomplished Black
Canadian Women

\

please share your
stories! We'd love to hear
from you!!

Hen. Dr, Jean Augustine, Dr. Denise O'Nell Green & Dauna Jones-Simmeonds
Co-founders and Co-authors - 100ABCWomen

For more information About 100ABCWomen:
www.100abcwomen.ca

Like and follow us on:
Facebook: 100ABC Women www.facebook.com/100abcwomen
Instagram: @100_abcwomen www.instagram.com/100_abcwomen
X: @100abcwomen www.twitter.com/100abcwomen

YouTube @100ABCwomen



http://www.100abcwomen.ca/
http://www.facebook.com/100abcwomen
http://www.instagram.com/100_abcwomen
http://www.twitter.com/100abcwomen

https:/lIwww.linkedin.com/company/100-accomplished-black-canadian-women-project/about/?
viewAsMember=true



https://www.linkedin.com/company/100-accomplished-black-canadian-women-project/about/?viewAsMember=true
https://www.linkedin.com/company/100-accomplished-black-canadian-women-project/about/?viewAsMember=true
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Suzan Richards, a 2022 100
Accomplished Black Canadian
Women honouree, has just
added another accolade to
her growing list of awards.

On April 16, 2026, she was among several dozen persons recognized at the Femmes
remarguables Ottawa Distinguished Women awards gala, Suzan was honoured for the
decades she has spent inspiring others through her community service, work, ideas, and
example as a professional artist, choreographer, and cultural knowledge keeper in the field of
Afro-Caribbean dance. The award also recognizes her stellar volunteer work supporting the
United Way, the Eating Disorders Clinic at the Children's Hospital of Eastern Ontario, the
Snowsuit Fund, the Ottawa Food Bank, and the Eastern Ottawa Resource Center.

Established in 2022, the Femmes remarquables Ottawa Distinguished Women recognition
program seeks to acknowledge and document with worldwide reach, local women whose
achievements and contributions have enriched the quality of life for Ottawa's citizens. The
organization has several objectives, including inspiring young women, encouraging city
commemorations of remarkable Ottawa women, and promoting local initiatives and
organizations that recognize the positive value and impact of remarkable Ottawa women on
their city, nation, and the world.

Founder of The Cultural Arts Studio, Suzan Richards, created programs such as the Afro-
Caribbean Cotillion to foster leadership qualities among our youth while promoting the "it
takes a village" philosophy to strengthen community cohesion. The studio also promoted
other Black woman-owned businesses for many years at its annual African marketplace event.
The presence of the Cultural Arts Studio in the Nation's Capital has helped Ottawans gain a
deeper appreciation for Afro-Caribbean culture and boost their overall well-being. A federal
public servant by day, Suzan currently provides workshops at the National Arts Centre, where
dances from Africa & The Caribbean are shared and celebrated,

In addition, Suzan sits on the Board of Directors with Multicultural Arts in Schools and
Communities (MASC), a local nan-profit organization that offers schools and communities
artistic experiences that awaken the creative process, deepen cultural awareness, encourage
engagement, and give a vivid demonstration of Canada's diversity, You can also find her on
Rogers-22, hosting “Caribbean Calendar” as part of their Cultural Mosaic programming.

By Sarah Onyango




Quote of the Month

“Words have the power to
lift people up or tear
people down - think before
you speak”.

Angela Simmonds

Member of the Nova Scotia House of
Assembly - for Preston

Congratulations to
Marjorie Taylor

“Honoured at a Black Royals Gala in Brampton- being
recognized for "community leadership and decades of
dedicated volunteer service across civic organizations”
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*Thank you The Women's Centre of
Halton for henaoring me and naming
one of the rooms in your new
expanded and renovated space.

| am truly honoured and humbled.
Thanks for all you do for the women in
#Halton. | will pray that you get more
philanthropic donors!”

#StrongerTogether
#TrailblazingWomen
#MenSupportingWomen

- Dr. Juliet Daniel




100ABCWomen extends our deepest
condolences to the family of Professor
Dr. Juliet Daniel. Her passing is a
profound loss to our community, and
her legacy will continue to inspire us all

If | were to live my life over again, what would | do differently?

“I would take more risks and enlist the services of a financial
planner in my 20s{1”

Cr. Juliet Daniel - 2018 100ABC Honouree
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Women, in partnership with the
City of Ottawa / Ville d’Ottawa.”

“ am honoured to receive the '
Community Pillars Award from Femmes - ‘
remarquables Ottawa Distinguished \ L
—
-

- Brenda Okorogba
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@ Fireside Chats
March - July 2026
We are seeking passionate volunteers to

LEADERSHIP S i (LA T
SYMPOS|UM vestream coordination, marketing,

Friday, September 18, 2026 stakeholder engagement, and on-site

execution,
6&5{)01{ Launch &
Award Ceremony
Saturday, September 19, 2026

General Volunteers Apply Here:

TD Employees Apply Here:

Gain experience.

Build networks. TD' REA DY
Advance Black COMMITMENT

excellence across
Canada.
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A 4-Week Resilient Woman Initiative

May 09 (Online)
Safety AWI‘J'J'E."‘IESS on the Job Site -

resentations (lived

May 16 (Online)
Tools of the Trades -

May 23 (In Person)
Are You Ready for Your Trade? -

renticeship plannir gi=Relyl d hands-on/toke

Corie Ontario @ ARWCC
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2026 100 ABC HONOUREES

Mdacze Opuia ko
Methia Cadore

Amanda Flamer
Andrea MoCormack
.i'.ngeh"}i:nr}l

Anika Farde

Anthanette Jacob
Aqualas ¥ Eapash
Amasha Jordan

B, Barhara Hamihon-"Hinch
Barbara Ademalu
Barbara Grace Porer
Carline Zamar
Carmella Goodridge
Celemtina Alsobua
Cereise Rosa

Charlime Grant

Cherryl Lewis

Christie Melson

B, Ciann Wilson
Claudens Rutherford
£ Cynithia Mazwell *
£, Panielle Brown-Shreves
&, d'biyoung anitafrika
debbic Remekee Maxcy
B Beborah- It Somakoko
Besiree T, Smith

B, Bolana Mogadime
Bolly Williams

Borin Adenckan
Bwania Mclany-Teele
elle de Lyon

Greorgia anduvl.'

lf}lal:l:lFFﬁ, Sarmue]

B Teata Sandra o

B Tgoma Dithe-Ezeala
Tsis Armeenii

B Jacqueline Benn-John
Jael Richardson

Jaelle Kouatchou Kouadop
Jerisha Grani-Hall

‘hn:!ﬂ'll:r: Sindana

Jure 'K'z"_-p
B Kadaagah Johnson-Lows
KAMELA'H Blair

Karen 'K-:hny:n-kuilrﬂ.u}'

Keisha Assivero
Kelly B Fogain
Khadsdiaton Mdiaye
‘Kimora Lee Harris-Taylot
Lana Talbot

Latoya Belfor

Lillian Missy Searl

Marcia Banficld Smith
Margarct Mu banda
Manat 'hhnl

Marium Tolton Munty
L3 Mar|_}'n'Mr_|rnl:

B Mary Louise McCarthy
.'-'Iav_u Miclaren

Melisza Alexander

Mcah Smith

Machelle Fenton

Michelle Green

Br. Mireille Noambawe
B Modupe Tunde-Byass
Mumbi Tindyebwa O
Musu Kanu Taylor-Lewas
Mailah Goadan-Beciciso
Matalie Bell

Hekpen Obasoge

Hicola Simpsan

Br. Nowlette Mitchell
Myhshia Jordan Tafan
Frr. Chawaniferfu F':Eb-:hun
Fatricia Neely-McCurdy
Panticia §. Brown

Er. Rhonda McEwen
Rohene Bouagram
im'd}"ﬂ'mlna:

B Shade Kolade

Shelly Ann Skanner
Simone Bonaldson

Bonia Ellis-Beguin

Baphia Jacob

Saphn Enahube

Bracia Sreward

Takara Small

Tanesha Bloomifield
Tanya Waller

Tanya Phillipps-Stevens
Tenisha Moel

&x. Tiffany Marie Gosdon
Tina Garnent

Vera Mencier

Vrvian Odii

Vanguard Award Winner - Caroline Goodie Tshibalala Mogadime

CONGRATULATIONS!




600
Exceptional Black Canadian Women
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EXCE I'IIII\ AL BLACK CANADIAN WOMEN

--'cf e "1-'1 "'"'"1 Fredd and "-"""‘ 1EIE

100 % Accomplished Black Canadian Women

SIPECIAL LIMITED EIMTHNY

Pre-Order
Now!

*Due to high bank charges, we are only accepting e-transfer payments only




REMARKABLE

MOTHERS AWARDS
& GALA 26

EXCELLENCE IN EDUCATION,
LEADERSHIP & COMMUNITY
IMPACT AWARD

This award recognizes a remarkable woman
whose leadership in education has driven
meaningful change, advancing equity, inclusion,
and a true sense of belonging within institutions
and communities. It honours her commitment to
shaping systems, influencing policy, and

empowering others through knowledge,
DR. NANCY SIMMS, ED. D. ADR Adidares Avan ot

integrity, and transformative leadership.
Equity & Inclusion Leader | Educator | ==, Seniors: 100.00
Organizational Transformation Consultant B Table of 10: $1000.00

BE MY GUEST

SATURDAY g |5:00 o SHINGAR BANQUET HALL.
MAY 9, 2026 PM 50 KENNEDY RD. S. BRAMPTON. ON. L6W 3R7

For Sponsorship/Participation, Table Reservation & More Info.

416.318.3506.

@ ncncevents@gmail.com 0 Remarkable Mother’s Award & Gala




TOWNHALL

DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL
BOARD & PEEL REGIONAL POLICE

HARMFUL BEHAVIOUR, STEREOTYPES &
ANTI-BLACK RACISM.

THURSDAY,

MAY/

630 PM

USW STEELWORKERS HALL
1158 AEROWOOD DR,

SIS BBLAGK h
2 e & s B

POLICING-FREE R Q HM Yc;uru FOUNDATION
SCHOOLS - es Wae are hones! | We are kind | We are leaders EMPOWERS




Symposium
Friday September 18th

High Rate of Suicide Amongst Young Black Girls
Injustice for Black Lawvers
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2026 FIRESIDE CHATS - SEASON 5 - EPISODE #16

BLAGK WOMEN &
STEM ADVANGEMENT

Spotlight on achievements and pathways in science, technology,
engineering, and mathematics — barriers, mentorship, and
opportunities for youth engagement.

MODERATOR PANELIST PANELIST

SYLVIA PARRIS DR. SHADE KOLADE JOSEPHINE SINDANI : -.T‘
VIRTUAL & FREE

REGISTRATION LINK

HTTPS://SHORTURLAT/RXOFY

[B LIVE STREAMED FROM OuR 1)
YOUTUBE CHANNEL .

SUPPORTED BY 2 — e
TD READY
COMMITMENT -~
‘ REVIEW THE SCHEDULE & REGISTER
A WWW.100ABCWOMEN.CA
ETF FEEO

0 o
D
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2026 FIRESIDE CHATS - SEASON 5 - EPISODE #17

HEALTH EQUITY: REPRODUGTIVE
JUSTIGE & BEYOND

\ Discuss reproductive health access, matemal
| care, holistic wellness, and systemic factors
affecting Black women's health outcomes.

71

PANELIST PANELIST PANELIST PANELIST

MARIE DR. KARINE DR.G"I"HTHI!. ETAGIA
CLARKE-WALKER COEN-SANCHEZ

.........

MODERATOR
ALTHEA JONES

JOIN US ON

S U N D A Y VIRTUAL & FREE
MAY 10™ 2026 .-ciciomminanss:
310 4:30pm EST () usmmmrames raom ove

SUPPORTED BY

TD READY
COMMITMENT

REVIEW THE SI}HEIIIILE & REGISTER

H, WWW.1 MEMN.CA
ETFO FEEO

Y



100ABCWOMEN Newsletter April 2026

2025 FIRESIDE CHATS - SEASON 5 - EPISODE 18

LEADERSHIP VOIGES:
BOARDROOMS & BEYI]ND

ights from leaders on board dive rr-ltyg nce, strategic
mhp andnﬂem sectors like fina h alth,
edc and nonprofits.

SUNDAY p S
MAY 17TH 2028

JT04:30PMEST  Sovesmsmes

' TD READY A
COMMITMENT ETFO %y, FEEO
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202& FIRESIDE CHATS - SEASON 5 - EPISODE 19

Practical steps toward building effective partnerships across
communities — fostering deeper allyship, collective
advocacy, and shared impact.

MODERATOR

ANN-KM ANGELA MARIE OLAITAN DR KARINE
LINEUS (TD) CARTER CLARKS WALKER ONYEBUOHA COEM-SANCHEL
s .t
l“" “s n" u LIVE STREAMED FROM CUR
YOUTUBE CHANMNEL

SUNDAY SR
MAY24TH2026

3T04:30PMEST  ‘'edsesss

SPONSORED BY:

TD READY KA

ETFO FEEO
COMMITMENT .
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2026 FIRESIDE CHATS - SEASON 5 - EPISODE 20

Panel explores housing barriers, homeownership strategies,
community stability, and policy levers to strengthen access
and equity.

r
JOIN US ON LIVE STREAMED FROM OUR

SUNDAY o il |
MAY31ST2026

3TO4:30PMEST  ‘iaincsid

ID READY A

EMHMENT O

Ly,



The Investigation is Over. Now, How is
Everyone Actually Doing?

(In Recognition of Mental Health Week, May
4-8)

By Lavinia Latham JD- Empowering
Leadership - Protecting Human Rights

As we mark Mental Health Week in Canada (May 4 - 8], itis
avital moment for the 100 Accomplished Black Canadian
Women community to move beyond conversation and
ancheor our commitment to mental wellness as a core pillar
of Black excellence. Our achievements are profound, yet the path to leadership often demands a
heawy toll, especially when navigating complex workplace environments often developed without
Black women in mind.

Any conversation about workplace wellness is incomplete without addressing the hidden toll of
workplace investigations, especially those that oftentimes involve racialized womean.

While investigations are necessary to ensure fairness and sound, defensible findings, the process
itself can trigger significant psychological distress for the parties involved and at times for the
witnesses. Whether dealing with anxiety, depression, or the trauma associated with reprisal, the
negative realities that arise can increase employear liability and create toxic environments that
undermine professional well-being. For Black women leaders who are already forced to contend with
unrelenting systemic barriers, anti-Black racism, and the emotional labour of advocacy, the burden
compounds in ways that are rarely acknowledged.

Post-investigation, organizations frequently fail to address this psychological damage, and that
silence lands hardest on the women who were already carrying the most. Too often, that
compounded burden is simply absorbed, added to everything else Black women are already
expected to carry without complaint.

The employer's legal obligation does not end when the investigation report is filed. Restoring
psychological safety, rebuilding team trust, and addressing the residual harm to those involved are
not optional steps. They are both a legal and moral imperative.

Effective post-investigation leadership demands a restorative approach that is trauma-informed,
contextually designed for the specific workplace, and honest about the power dynamics at play. It
means equipping HR professionals and leaders with the tools to make defensible, empathetic
decisions under pressure. And increasingly, it means drawing on frameworks that go beyond Westarn
legal standards alone, integrating Indigenous healing practices and restorative principles that centre
relationship, accountability, and repair.

For Black women in leadership, the ability to lead with clarity, advocate without self-erasure, and
ococupy space unapologetically are not luxuries. They are the conditions that organizations are legally
obligated to create and sustain.




Graphic design services for this newsletter provided by:

Gregory \Wright

Contact me for commissions and business inquiries
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100ECWomen Book Launch & Award
Ceremony on Saturday, September 19, 2026
from 6 until 10:30 pm EST - Woodbine
Banquet Hall, 30 Vice Regent Blvd, Toronto

100ABCWomen | P.O.Box 31305 Bayview 16th Av | Richmond Hill, ON L4C 0X7 CA
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